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ST THOMAS MORE CATHOLIC SCHOOL 

 

To lead those in our care to grow in their faith 

and to benefit from an enriching education 
 

CHAPLAINCY POLICY 
 

Principles 

The School Mission Statement is central to the work of the Chaplaincy at St Thomas More Catholic 

School. In the light of our Mission, ‘To lead those in our care to grow in their faith and to benefit from 

an enriching education’, the Chaplaincy Team seeks to nourish and foster the human and spiritual 

potential of the whole community and of each individual within it. 

 

Aims 
 

The Chaplaincy Team aim to work in partnership with all in the school and the wider Church 

community so that the message of the gospel is lived out in the school. 

 

It is clearly recognised that the work of Chaplaincy at St Thomas More cannot reside in one person. It 

requires a team approach which should include, as far as possible, clergy, religious and lay people. The 

hope is that the Team can therefore be maintained, despite any change in personnel.  The Chaplain is 

designated by the Governing Body.  It is recognised that this appointment must be one where the 

appointee is in good standing with the Church and the Diocese will normally be consulted prior to such 

an appointment. All formal Chaplaincy appointments will be published in the Diocesan Directory. The 

Team should include anyone who helps in the work on an occasional/ad hoc basis. 

 

Objectives 

It is the primary responsibility of the Chaplaincy Team to: 

� Ensure the celebration of the Sacraments. 

� Promote the spiritual and personal development of staff and students. 

� Foster the spirit and practice of public and private prayer. 

� Seek to evangelise. 

� Resource and support students and other members of staff in the same work. 

� Build and maintain links with partner schools, local parishes and the wider Diocesan community. 

� Develop the ministry by regularly sharing good practice with other chaplaincy teams. 

 

Planning and Organisation 

The school recognises that it is important for the Chaplaincy Team to meet with the Leadership Team 

on a regular basis.  Formal team meeting minutes should be kept. 

 

The work of the Chaplaincy Team will be monitored on an ongoing basis and reviewed at the end of 

each school year and this should be reflected in the Chaplaincy report to the Governing Body.  

 

 
 

This policy will be reviewed every three years. 

 

This policy was agreed on 7 November 2005 

This policy was reviewed on 3 May 2007 

This policy was reviewed on 29 April 2014 

 

St Thomas More Catholic School is part of The Cardinal Hume Academies Trust 

 


